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ARTICLE |
RECOGNITION

The Board of Education of District 13-3, Johnson County, iliinois, hereinafter
referred to as the “Board,” hereby recognizes the Vienna High School Education
Association hereinafter referred to as the “Association” as the sole and exclusive
bargaining representative for all full-time and/or salary scheduled teaching
personnel excluding the principal and superintendent and any other supervisory
personnel.

ARTICLE 1l
PURPOSE

The Board and teachers recognize the importance of orderly and peaceful labor
relations for the mutual interest and benefit of the Board, bargaining unit
members, and the Association. The Board and the teachers further recognize
the mutual benefits of just and expeditious resolution of disputes which may arise
as to proper interpretation and implementation of this agreement or of policies
pertaining to teachers or regulations of the Board, and accordingly, have included
herein a grievance procedure for the effective process and resolution of such
disputes.

ARTICLE I
STANDARD RIGHTS

1. Duration of Agreement — This agreement will be effective from July 1, 2007
through June 30, 2010.

2. Maintenance of Standards - All terms and conditions of employment in effect
prior to the execution of this Agreement shall remain in effect for the duration
of this Agreement except as expressly maodified either herein or by
subsequent negotiation and agreement by the parties.

ARTICLE IV
ASSOCIATION RIGHTS

1. The Board will place on the agenda of each regular Board meeting as the last
item for consideration any matters brought to its attention by the Association.

2. The board shall not discriminate against any teacher with respect to hours,
wages, terms, and conditions of employment for reasons of histher
membership in the Association, participation in negotiations with the Board, or
the institution or a grievance complaint or proceedings under the agreement.



The president of the Association or the president’s designee shall be given
written notice (agenda) of all regular Board meetings by noon of the Board
meeting date.

The Board agrees that the Association and its representatives will have the
right to use school buildings for meetings by scheduling with the
superintendent and to transact official local Association business on school
property.

The Board will invite the Association to submit its views with respect to any
changes in the Board policies or procedures pertaining to teachers, including
educational policies prior to effecting such changes and will consider such
views in formulating its decision.

The teacher may examine his/her personnel file by arrangement during office
hours with the superintendent. The teacher shall have the right to attach an
explanation to any materials that are placed in his/her file.

ARTICLE V
MANAGEMENT RIGHTS

The Board on its own behalf and on behalf of the electors of the District, hereby
retains and reserves unto itself all powers, rights, authority, duties and
responsibility expressly and specifically vested in it by the Illincis Education
L.abor Relations Act as follows:

1.

2.

The management and executive functions of the district.
The establishment of standards of services.

The overall school budget.

The district’s organizational structure.

The selection of new employees.

The direction of employees.

The management and administrative control of properties.
The management and administrative control of facilities.

The establishment of published grading standards for students.

10. To delegate authority through recognized administrative channeis according

to written Board policy.



11. To establish the overall management goals and programs of the district.

12. The Board has the sole discretion to dismiss or extend the contracts of non-
tenured teachers according to the lllinois School Code.

The Board agrees that the abdve mentioned rights will not be exercised in
violation of the terms of this agreement, or in any arbitrary or capricious manner.

ARTICLE VI
NEGOTIATIONS PROCEDURE

It is agreed that the parties will jointly request the Federal Mediation and
Conciliation Service (FMCS) if either party to this agreement declares impasse.
Should FMCS be unavailable, parties shall immediately commence discussions
as to a replacement. In the event that the parties cannot agree upon a
replacement, the lllinois Education Labor Relations Board shall be notified.

ARTICLE VII
GRIEVANCE PROCEDURE

Definitions

1. A grievance shall be a work related claim by the Association that there has
been a violation of this contract or board policy related to teachers, or a
violation of its or the employee’'s right to fair treatment. Fair treatment shall
not be interpreted to supersede the provisions of the Illinois Schoo! Code.

2. Alltime limits consist of school days. Except when a grievance is submitted
fewer than ten (10) days before the close of the school term, the time limits
will consist of all week days. Time limits will be double when school is not in
session in the summer.

3. Atthe employee’s request, the employee shall be represented by an
Association officer or member of the Executive Committee at any meeting
which could result in disciplinary action. When such request is made, the
meeting shall not continue until such representation is present. At any such
meeting, the employee will first be advised by the employer of the right to
representation as provided herein. _

4. Procedures ~ The parties hereto acknowledge that it is usually most
desirable for an employee and the employee’s immediately invoived
supervisor to resolve problems through free and informal communications.
If, however, the informal process fails to satisfy the employee, a grievance
may be processed as follows:



STEP | - The employee may present the grievance in writing to the
immediately involved supervisor who will arrange for a meeting to take place
within ten (10) days after receipt of the grievance. The grievant shall be
provided with the supervisor's response, including reasons for the decision,
no later than ten (10) days following the meseting.

STEP Il - If the grievance is not resolved at Step |, then the employee may
refer the grievance to the superintendent or his designee within ten (10)
days after receipt of the Step | answer. The superintendent will arrange with
the grievant for a meeting to take place within ten (10) days of the
superintendent’s receipt of the appeal. The grievant shall be provided with
the superintendent’s response, including the reasons for the decision, no
later than ten (10) days following the meeting.

STEP lll - If the grievance is not resolved at Step I, the Association may
submit the grievance through the Federal Mediation and Conciliation Service
(FMCS) which shall act as the administrator of the proceedings. The parties
agree to the rules and regulations as determined by the American Arbitration
Association. If a written demand for arbitration is not filed within ten (10)
days of the date for the Step Il answer, then the grievance shall be deemed
withdrawn. Or if no answer is given at Step Ii, a written demand for
arbitration must also be filed within ten (10) days of designated date for Step
It answer. Time limits may be extended by mutual consent.

A. Neither the Board nor the grievant shall be permitted to assert any
grounds or evidence before the arbitrator which was not previously
disclosed to the other party.

B. The arbitrator shall have no power to alter the terms of this
agreement. '

C. Arbitrator's fees and related expenses shall be shared equally by
the parties.

Bypass to Superintendent — If the grievant and the superintendent agree,
any step of the grievance procedure may be bypassed and the grievance
brought directly to the next step.

Class Grievance — Class grievances involving one or more employees shall
originate with a meeting with the principal in the hopes that the grievance
may be resolved informally. If no resolution is reached, the grievance will be
filed in writing at Step I.

Association Participation — Representation ~ The Board acknowledges the

right of the Association's grievance representative to participate in the
processing of the grievance.



10.

11.

Board Administration Cooperation — The Board and the administration shall
cooperate with the Association in the investigation of any grievance.

Released Time -~ Should the investigation or processing of any grievance
require that an employee or an Association representative be released from
their regular assignment, the employee or Association representative shall
be released. If the grievant loses, pay will be deducted at 1/180 of
employee’s salary per day lost. If grievant wins, pay for time lost will not be
deducted.

Grievance Withdrawn — A grievance may be withdrawn at any level without
establishing precedent.

Timely Filing — Grievances shall be filed in a timely manner. No grievance
may be filed after forty (40) days have elapsed after the alleged contract
violation has occurred.

ARTICLE Vil
TEACHER ASSIGNMENTS

All teachers shall be given notice, sither in writing or verbally, of their class
and or subject assignments for the forthcoming school year no later than
one week prior to the first day of school or August 1.

Teachers shall not be assigned outside the scope of their certificates and
qualifications according to Document 1.

Should the district choose to offer summer school, summer school duties
shall be assigned by mutual consent of the teacher and the principal or
superintendent. Teaching shall be awarded on the basis of seniority of
those presently teaching in the department in which the course is being
taught. After that, other teachers employed by Vienna High School shall be
offered the positions, if certified in the area, according to their seniority.

When it is necessary to reassign employees in the district, to the extent
possible, seniority will be given consideration in the reassignment within a
specific department.

ARTICLE IX
WORKING CONDITIONS

The school calendar will be in compliance with the lllinois School Code.



Employees shall be required to report to work 20 minutes before school
starts and stay 20 minutes after dismissal. On Friday, employees may leave
after the buses leave the parking lot.

When teachers’ meetings follow the school dismissal day, teachers will be
expected to stay for the meeting unless excused by either administrator.

The normal teaching load will not exceed six (6) teaching periods and one
unassigned preparation period in a (7) period day or it will not exceed (3)
teaching periods and one unassigned preparation period in a (4) period day.
When requested to teach an additiona! class hour per day, with the consent
of the individual employee, said teacher will receive an additional fraction of
his/her individual salary based on the number of periods in the regular
school day. For example, in a 4 period day, the additional compensation
would be one-forth (1/4) for two terms and one-eighth (1/8) for one term. In
a seven period day, the additional compensation would be one-seventh (1/7)
for two terms and one-fourteenth (1/14) for one term.

All teachers shall have a duty free lunch period of no less than 35 minutes
during each work day. Noon-time supervisors agree to work the extra five
(5) minutes per day for no additional compensation.

Detention supervision will be the first 15 minutes after the lunch period has
begun. The compensation is $16 in 2007-2008, $17 in 2008-2009, $18 in
2009-2010.

Certified staff may volunteer and, if selected, provide additional supervision
during the lunch period, and other times outside the regular school day.
The compensation for this supervision will be as follows: $16 in 2007-2008:
$17 in 2008-2009; $18 in 2009-2010 per approximately 15 minutes of lunch
supervision or designated morning student greeters/supervisors, $20 per
approximately 1 hour of after school detention, and $75 for Saturday
morning detention.’

As emergencies arise, certified staff may be asked by the administration fo
volunteer to substitute for a colleague during the staff member's unassigned
period(s). The compensation will be $29 in 2007-2008, $30 in 2008-2009,
and $31 in 2009-2010.

ARTICLE X
REDUCTION IN FORCE

The Board agrees not to reduce the number of tenured teachers or teaching
positions in any manner which is not in compliance with Statutes 24-11 and 24-
12 of the llfinois School Code.



ARTICLE XI
FAIR SHARE AGREEMENT

Each bargaining unit member, as a condition of his/her employment on or
before thirty (30) days from date of commencement of duties, or the
effective date of this Agreement, whichever is later, shall join the Association
or pay a fair share fee to the Association equivalent to the amount of dues
uniformly required of members of the Association, including local, state, and
national dues.

In the event that the bargaining unit member does not pay his/her fair share
fee directly to the Association by the effective date of this agreement, the
Board shall deduct the fair share fee from the wages of the non-member.

Such fee shall be paid to the Association by the Board no later than the ten
(10) days following deduction.

The obligation to pay a fair share fee will not apply to any other employee
who, on the basis of a bonafide religious tenet, or teaching of the church or
religious body which such employee is a member, objects to the payment of
a fair share fee to the Association. Upon proper substantiation and
coliection of the entire fee, the Association will make payment in behalf of
the employee to a mutually agreeable non-religious charitable organization
as per Association policy and the Rules and Regulations of the Illinois
Educational Labor Relations Board.

ARTICLE XII
EVALAUTION OF TEACHING PERFORMANCE

Both the Board and the teachers agree that one purpose of evaluation is to
complement and improve the overall instructional program of Vienna High
School as well as remediate inefficiencies and provide positive
reinforcement for individual employees of the system. Further, both parties
recognize the importance and value of developing a procedure for assisting
and evaluating the classroom teaching process.

An evaluation form will be cooperatively designed by the administration and
a faculty committee. The evaluation form will be submitted to the board of
Education for final approval. The evaluation form will be subject to annual
review with any changes submitted to the Board of Education for approval
prior to using the form for evaluation purposes.

Content of the evaluation plan will compiy with the minimum requirements
listed in chapter 105 of the lilinois School Code.



ARTICLE XHi
PAID LEAVES

Sick Leave- At the beginning of each school year, each full-time certificated
employee will be granted the following sick leave days provided the
employee meets both the accumulated number of years of TRS service
credit and the number of accumulated and unused sick leave at the
beginning of each school year. In the event the employee meets the
minimum years of service but does not meet the minimum threshold of
accumulated sick leave days, the employee will be eligible for sick leave
days based on the employee’s number of accumulated sick leave days. For
example, an employee with 25-29 years of TRS service and 125 days of
accumulated sick leave days at the end of the 2006-2007 schoo! year will be
eligible for a normal annual allotment of 16 sick leave days at the beginning
of the 2007-2008 school year.

Years of Service Normal Annual Allotment  Minimum Threshold
Eligibility
0-14 years 14 days ‘
15-19 years 16 days 120 days
20-24 years 18 days 1580 days
25-29 years 20 days 180 days
30+ years; 25 days 210 days

The District shall grant 12 month certified employees a minimum of 20 sick
leave days per year or the number of sick leave days granted under the
above Years of Service formula, whichever is greater.

The unused portion shall accumulate from year to year to a maximum
accumulation of 380 days. The sick leave days may be used by a
bargaining unit member in accordance with The lllinois School Code, 105
ILCS 5/24-8,

Personal Days — At the beginning of each school year, each employee shall
be credited with three (3) days to be used for personal business. An
employee planning to use a personal day shall have the approval of the
principal at least two (2) days in advance, except in cases of emergency.
Personal days may not be used on the first or last day of student
attendance, on teacher institute days, on quarter or semester exam days or
on State or North Central Association visitation days except with the
approval of the administration. Unused personal days may accumulate as
sick leave days. Four additional personal days may be purchased by the
employee at the rate of the current substitute pay plus TRS during the
duration of this contract. The days may be purchased at anytime during the
duration of the contract. These optional personal days would not accumulate



as sick leave days. The administration may limit the use of personal days
based on availability of the qualified substitute teachers:

Bereavement Days — Employees may use up to three (3) days per incident
for leave connected with the death of members of the family which include:
parents, parents-in-law, brothers, sisters, children, legal guardians, and
spouses.

One (1) day will be granted per incident for other family members or
friends.

Workshops — Certified staff may utilize up to two professional leave days per
school year. Reimbursement for registration, food, and mileage, etc. could
be used as follows: certified staff may use $350 per school year for duration
of the contract for workshop expenses, as mentioned above, or as college
tuition for courses as approved by the superintendent. Employees should
turn in their documentation for reimbursement.

The Association will be granted the time of four (4) work days cumulative per
year for representative(s) to attend regional, state or national meetings.

Jury Duty — An employee called to jury duty or legally summoned or
subpoenaed by the court as a witness in a legal or administrative

proceeding that is related to his/her job at Vienna High School shall, upon
his/her request, be granted leave with pay to fufill these responsibilities.
Daily rates received for such duties shall be reimbursed to the district only
for the working days when the employee was absent and will not include any
compensation received for food and travel.

ARTICLE XIV
UNPAID LEAVES

A teacher may apply for unpaid leave of absence stating the beginning and
ending dates of such leave.

If the leave is approved by the Board, the teacher shall be returned to a
similar position.

ARTICLE XV
EMPLOYEE COMPENSATION AND FRINGE BENEFITS

The teacher shall be compensated according to his/her position on the
salary schedule set forth in Appendix A-1, A-2, and A-3 which is attached
and to be incorporated into this agreement. Movement horizontally and
vertically will occur as defined below.
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A. Full Experience Credit — The teacher shall move vertically down the
salary schedule according to the number of full years of teaching
experience outside or inside the district as indicated by the row
headings on the salary schedule.

B. Education Credit — Movement horizontally along the salary
schedule shall be determined by accumulated semester course
credit beyond the Bachelor's degree, beyond the Master's degree,
etc. as indicated by the column headings on the salary schedule
(Appendix A). The teacher will provide transcripts on supporting
information to the superintendent as proof of said course credit.
Movement as a result of eamed course credit shail occur two (2)
times yearly. The first time shall be on or before September 20 and
the second time on or before January 20. '

C. For every two years of half-time teaching service the employee will
move one step on the salary schedule in their educational lane.
Also, every two years of half-time teaching service will count toward
one year of full-time service toward eligibility for the Retirement
Incentive benefits provided under Article XViI.

Pay Days — School in Session — Pay days shall be on the 10" and 25™ of
the month. If, however, a regular pay date during the school term falls on
a day when school is not in session, except emergency dismissal days,
teachers will receive their checks on the last work day prior hereto.

Pay Days — Summer — During the summer, checks shall be dated and
mailed on the 8" and 23™ of the month or the last working day prior to the 8%
and 23 Teachers may elect to receive their checks on a nine (9) or twelve
(12) month basis. '

Supplemental Jobs — The supplemental pay schedule shall be as set forth in
Appendix B and Appendix C. Supplemental jobs are defined as any
assignments that are in addition to the normal daily work schedule and/or
that exceed the normal work day. The Board and the Association agree that
extracurricular activities, though secondary to the curricular program, can
provide important benefits to the overall aims of education. The Board and
the Association also agree that, if a successful and comprehensive program
of extracurricular activities is to be offered, a pool of qualified district
employees and other qualified persons willing to be assigned as sponsors
and coaches must be available to the Board during the planning phase, prior
to the school year in which the activities are to take place. Employees who
do not wish to receive supplemental jobs or extracurricular assignments
shall notify the superintendent in writing no later than ninety (90) days prior
to the last day of school in the preceding school year, providing the Board
the time needed for recruitment and planning, including cancellation of



activities if necessary. Supplemental pay will be added to the teacher's
salary and will be paid in the paycheck each pay period, or may be paid in
any installments that are mutually agreeable with the teacher involved and
the superintendent.

5. Extended Assignment — Those teaching assignments that shall extend
beyond the approved school calendar shall be compensated at a rate that
shall reflect that teacher’s position on the salary schedule pro-rated at 1/9"
of the salary for a full month’s duty. Less than a full month's duty shalf be
compensated at 1/36" of the scheduled salary for each week of duty
performed.

6. lliinois Teacher Retirement Contribution — The Board shall pay the teacher's
full contribution, including the insurance contribution-(THIS), to the State of
Illinois Teacher's Retirement System as indicated by his/her position on the
salary schedule.

7. Insurance/Annuity Benefit — The Board will pay up to $280 in 2007-2008;
$290 in 2008-2009; $300 in 2009-2010 towards the individual insurance or
that same amount toward annuity for faculty hired before January 1, 2000.
Faculty hired after January 1, 2000 will have only the insurance option. The
employees hired prior to January 1, 2000 will be “grandfathered” and those
individuals will be allowed to continue to contribute their benefit and receive
Increases the same as health insurance increases. Employees may make
the move to insurance benefits pending the insurance companies’
acceptance and terms. On a one time basis and at retirement or
termination, 2001-2002 & 2002-2003 grandfathered annuity members who
do not have an ISSIA insurance liability will receive a one time package
equal to $900 plus TRS. If any employee receives an increase in his/her
annuity and/or the $900 ISSIA package that would cause the employee to
exceed a 6% increase in TRS earnings over his/her previous years
creditable eamnings, the increased annuity and/or the $900 will be paid after
the employee’s last day of work and after the employee receives his/her last
regular payroli check.

8. During the term of this contract, if the State of lilinois and/or TRS make
changes in rules affecting TRS Retirement the contract may be reopened
with both parties (the Board and the Association's) agresment.

ARTICLE XVI
STRIKES

The Association agrees that it will not strike during the period of this agreement.
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ARTICLE XVvil
RETIREMENT INCENTIVE/SERVICE PACKAGE

Retirement Incentive: The Board shall recognize the service of full-time teachers
who have completed at least twenty (20) years of full-time creditable service to
Vienna H.S. District 13-3 immediately preceding retirement and who are eligible
to receive regular retirement pension benefits through the lllinois Teachers’
Retirement System.

Reguirements to Qualify — To be eligible for this benefit a teacher must comply
with all of the following requirements and limitations.

1.

12

Must be at least sixty (60) years of age by December 31 of the year
of retirement; or

Must be at least fifty-five (55) years of age by December 31 of the
year of retirement with thirty-five (35) or more years of creditable
service with the lllinois Teacher's Retirement System; and

Have a minimum of twenty (20) years full-time teachihg employment
in Vienna High School District 13-3 on the effective date of
retirement.

Must submit an irrevocable letter of resignation for retirement. As
many as the last four (4) years of an employee's career may be
included in the pre-retirement period. An irrevocable letter of
resignation establishing the date of retirement will create and
determine the length of the pre-retirement period. During the pre-
retirement period, the employee shall be removed from the salary
schedule and will receive a 6% increase in TRS creditable earnings

* in each year of the pre-retirement period and be paid 106% of the

previous year's TRS creditable earnings, which will be paid in equal
instaliments over twelve (12) months.

In the first year of the contract, the irrevocable letter of resignation for
retirement must be filed on or before July 15, 2007, at which time the
employee can give notice to retire in 2008, 2009, 2010, or 2011. In
the second and subsequent contract years, the irrevocable letter of
resignation for retirement must be filed on or before April 1 in the
year prior to the first year of receiving this pre-retirement benefit. The
pre-retirement period may be from one (1) to four (4) years in
duration depending upon when the irrevocable letter of resignation is
received and the specified effective date of retirement. For example,
employees who file by April 1, 2008 may indicate a retirement date of
2009, 2010, 2011, or 2012. Employees indicating retirement in 2009
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will have a pre-retirement period of one (1) year. Employees
indicating rétirement in 2010 will have pre-retirement period of two (2)
years. Employees indicating retirement in 2011 will have a pre-
retirement period of three (3) years. Employees indicating retirement
in 2012 will have a pre-retirement period of four (4) years.

. No teacher may barticipate in this retirement program unless they

have sufficient service credit with the Illinois Teacher's Retirement
System to exempt the employer from the payment of any penaity or
other additional amount, to the Teacher's Retirement System,
including but not limited to ERO penalties and payments to fund a
teacher's TRS annuity.

. The parties agree that a teacher's TRS creditable eamings shall not

increase more than 6% per year in any year the employee receives
retirement benefits under this provision even if the teacher voluntarily
agrees to perform additional duties that would increase histher TRS
creditable earnings above 6%. The District agrees that it will not
involuntarily assign additional TRS paid duties to a teacher that is
receiving these retirement benefits if the additional duties would
cause the teacher’'s TRS creditable eamings to increase by more
than 6%.

. However, TRS creditable eamings including but not limited to extra-

curricular, extended contracts, committee or grant work, etc. will not
be calculated in any 6% salary increase if the teacher does not
continue performing that work in any year the employee receives
retirement benefits under this provision. For example, if a teacher’s
salary ($50,000) included a $1,500 extra-curricular stipend and the
teacher did not perform that stipend work in his/her next year of

- employment, the teacher’s retirement benefit under this provision will

be $2,910 ($50,000--$1,500 = $48,500 x 6% salary increase =

$2,810) for a total TRS creditable earnings in that next year of

employment of $51,410 ($48,500 + $2,910 = $51,410).
Examples:

1 Year Notice:

2005-2006: $50,000 TRS creditable earnings

2006-2007: $50,000 x 6% = $3,000

Final Year's Salary: $50,000 + $3,000 = $53,000 TRS Creditable
Eamings '



2 Year Notice:

2005-2006: $50,000 TRS creditable earnings
2006-2007: $50,000 x 6% = $3,000 (Year 1 TRS Creditable
Eamnings $50,000 + $3,000 = $53,000)
2007-2008: $53,000 x 6% = $3,180 .
Final Year's Salary: $53,000 + $3,180 = $56,180 TRS Creditable
Earnings
ARTICLE XVl

BOARD INDEMNIFICATION
AND SAVE HARMLESS PROVISION

In the event of any legal action against the employer brought in a court or
administrative agency because of its compliance with Article XI, the Association
agrees to defend such action at its own expense and through its own counsel,
provided:

(a) The employer gives immediate notice of such action in writing to the
Association, and permits the Association intervention as a party if it
so desires, and

(b) The employer gives full and complete cooperation to the Association
and its counsel in securing and giving evidence, obtaining witnesses
and making relevant information available at both trial and all
appellate levels.

The Association agrees that in any action so defended, it will indemnify and hold
harmless the employer for any liability for damages and costs imposed by a final
judgment of a court or administrative agency as a direct consequence of the
employer’'s compliance with this Article.

EXCEPTION: ltis expréssly understood that this save harmiess provision will
not apply to any claim, demand, suit or other form of liability which may arrive as
a result of any type of willful misconduct by the Board or the Board’s imperfect

execution of the obligations imposed upon it by this Article.
Board Salary Proposal:
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